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Vehicle crash on July 5, 2003, at Clifton Road and Lee Highway resulted in six patients being transported.  Master Technician
John Mayers, Fire and Rescue Station 21, C-Shift, assists in an extrication.  Photo by Dick Ballinger.
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From The Fire Chief . . .

Thanks to all of you for your
continued support and
focus on delivering our

essential services.  As I have visited
stations, the Academy, the Fire
Marshal’s Office, and other work
locations, I have been reminded of
the excellent people serving in the
organization and the good work
you are doing every day to provide
the best emergency, prevention, and
community services to the citizens
and visitors to our County.  Thanks
for your continued efforts and for
your honest questions and
observations about our
organization.

As I have traveled around the
organization I have been discussing
several important initiatives that
we will be focusing on in the
coming months.  These initiatives
are important to ensure that we
continue to be organized, trained
and focused on providing our
services as the population
increases, calls for service increase,
and public expectations rise.  While
we will be engaged in many
activities, including continued
improvement of the radio system,
building and opening stations,
replacing apparatus, continuing our
strategic planning efforts, exploring
fee for emergency medical service
delivery, and improving our
equipment, these additional
initiatives will require focused and

expedited efforts that will impact all
that we do in the future.

The focus of the organization over the
next six to twelve months will be on the
following initiatives: Reviewing and
evaluating our EMS delivery structure
and supervisory configuration with a
goal of strengthening the operational
structure of supervision, quality
assurance (that appropriate patient care
is being delivered at all levels), and that
we can continue to provide continuing
patient care education to all levels of our
organization,

! Conducting a full review of the
County’s role and relationship with
the Volunteer Fire Departments
within the County with the aim of
recognizing and reinforcing their
function.  This was an initiative
identified by the Board of
Supervisors and directed to both
the County Executive and myself.

! Reviewing our system in regard to
its diversity and how it reflects the
changing demographics of the
County.  This effort will ensure that
we are doing the right things to
reflect the entire community we
serve, over the next five to ten
years.

! Conducting a review of our current
career development program and
methods of promoting our
personnel, ensuring that we’re
producing the appropriate
workforce throughout our ranks to
address the issues of the
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From The Editor . . .
department of the future.
There are numerous
models which provide
greater flexibility or
accountability, and
encourage education and
training and experience
from a broader perspective
than our current system.

Many of these initiatives are
well underway.  Others, we will
be starting in the fall.  As I visit
stations, and conduct
teleconferences, I will continue
to provide information on the
methods and status of these
initiatives.  Furthermore, we are
currently looking at the
holdover and recall problem to
better determine the
surrounding cause.  I aim to
provide short and long term
relief, and for everyone to better
understand the implications of
our current staffing patterns.  I
hope as you read this you are
seeing the results of those
efforts.

This organization has always
provided excellent services
because of its people, training,
and resources.  I need your help
to continue this great tradition
to do the right things for our
community.  Maintaining high
professional standards,
integrity, taking responsibility
for our roles, working safely
and effectively together, will
ensure a high performing
organization each day, on the
street, in our offices, and for the
community. Thanks.   ❖

This Issue . . .

It started out as a reported broken three-inch methane gas line
and on fire.  In reality, it turned out to be natural occurring
methane gas that caught fire, burning two construction workers,
eventually evolving into a hazardous materials event that lasted
several days and had numerous neighbors wondering what
happened.

The project started out as a stabilization project being done on
the foundation of a two-story, single-family home located in the
Hayfield area.  While working in a pit near the foundation,
construction workers encountered methane gas and
inadvertently set it off using an electrical impact wrench.
Workers received extensive burns to their upper bodies and were
immediately flown to Medstar.

The methane gas, colorless and odorless, and naturally
occurring, continued to vent into the atmosphere for several
more days. Despite having an active and continuous leak,
readings were well below the lower explosive limit of five
percent.  Much of our hazardous materials resources were now
bearing down on the problem.  Several outside technical
specialists were consulted on how to best mitigate the problem,
from both the short and long-term perspective.  The Department
ended up having resources committed for 76 continuous hours
and then sporadically for several days afterwards.  Several
teleconferences were conducted, led by DFC Mike Wood, that
included Hazardous Materials, Department of Public Works and
Environmental Services, Health Department, County Attorney,
Public Affairs, and Dana Kaufman, Lee District Supervisor.  After
some discussion, it was decided that a Town Hall Meeting would
be offered Saturday
morning at 9 a.m. at
Hayfield Elementary
School for citizens.
Flyers were
distributed Friday
evening throughout
the neighborhood.
The meeting was
started by Dana
Kaufman and
included

(continued on page 18)
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Over the past year, you may have heard
talk in fire stations and at
headquarters about some things that a

group called the Fire & Rescue Support Team
(FiRST) has done for others in the Department
during times of personal trial and needs.

FiRST is a group of dedicated members of the
Department who have developed a program to
benefit the families of firefighters, paramedics,
and the civilian support staff of the
Fairfax County Fire and Rescue
Department, regardless of
association or union affiliation, in
times of personal crisis.
Specifically, FiRST helps to make
the connection between the
family that needs help and the
Department, allowing us to do
for each other what we routinely
do for strangers, enabling us to
support those to whom we
routinely entrust our own safety.

FiRST does not provide all the
care to the families; instead, FiRST
provides the network by which the
Department’s resources can be put to
work to help “our own.”  FiRST helps
Department members utilize available resources
in a crisis and helps them get to the appropriate
people or information.

The FiRST program is a workforce based
initiative run on a strictly volunteer basis with
the help and support of field personnel, support
staff, senior staff, spouses, union members, non-
union members programs already in place within
the Department, and the Fire Chief.  In every
FiRST effort, people have stepped forward and
volunteered to help, and to provide a needed
service.

With as many families as we have in this

FiRST Team:  Members Helping Members
By Lieutenant William M. Best
Fire and Rescue Station 21, A-Shift

Department, one small group of people cannot
provide for all the needs of the families.  This is
where firefighters, paramedics, and support staff
of the Department can get involved.  A
firefighter’s family may experience a crisis at
home, have an illness of a family member, or
need to have someone provide a meal or
transportation to a doctor’s appointment.

Therefore, FiRST is asking the
members of this Department to
step up to the challenge of
helping eachother when they
need it the most, help develop a
culture of internal support and
caring within our own
department.  You don’t need any
special skills or talents to
contribute, just the desire to help
your brother or sister and the
willingness to give some time
and effort.

The FiRST Board of Directors
that have brought forward the

program to this point are now
compiling a database of those

members who would like to provide
a service for a family in need.

For more information on the FiRST program, or
to volunteer your time and energy to the effort,
please contact Lieutenant William Best
(William.Best@Fairfaxcounty.gov), or Chip
Theodore, Behavioral Health Coordinator 703-
246-3970.  If you ever receive a call from a FiRST
coordinator asking for help one day, please take
advantage of this opportunity to become part of
the wave of goodwill that FiRST is creating for all
members of this Department.   ❖
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Altaris, What Does It Mean To You?
By Lieutenant Donald E. Bowers
Communications, Support Services

(continued on page 8)

The Public Safety Communications Center
operates a Computer Aided Dispatch
(CAD) system that was designed and

implemented in the mid 1980’s.  Even though the
system has undergone several “cosmetic”
changes, such as a new user interface at the
Public Safety Communications Center (PSCC),
and the new Mobile Computer Terminals
(MCT’s), the guts of the system remains
unchanged since 1985.  By fall of 2003, the Fire
and Rescue Department will cut over to a new
CAD system know as Altaris CAD.

What changes can we expect?  The biggest
change will be new equipment to replace the
failing terminals and printers in the Fire and
Rescue Stations.  For the typical member, the new
system will require learning a few new
commands to perform most of the CAD functions
that are used today.  The look-and-feel of the
software is a mix of old and new.  Although the
system uses a command-line similar to our
current system, the results are displayed in a
form where the mouse and alt-keys are used to
navigate.  The MCT will function pretty much the
same as it does now.

What Altaris offers the Fire and Rescue
Department is flexibility and more importantly,
potential for growth.  With flexibility, the system
is designed to allow changes in response
recommendations without requiring a
programmer.  There are limitations with any
computer system; however, most of the responses
can be changed at any time by fire or PSCC
system administrators.  This feature allows the
Department to more easily adjust dispatch
procedures to meet the changes in service
delivery to citizens.  By far, the greatest benefit
will be the ability to integrate new systems to the
Altaris CAD system as technology advances.  The
first planned addition, after the base system is
operational, is the integration of Global

Positioning Satellites (GPS) and mapping into the
unit recommendation process.

Some of the specific changes to current
practices will include:
! The long-awaited six character unit identifier

will become a reality.  For example, TL424 and
EMS401.  All CAD ID’s will include the “4”
except fire marshals with VCIN access.

! The “RUN” assignment list will increase to
the closest 40 response areas, verses the
current 20.  Additionally, all Fairfax County
Stations will be included in the list.  This
feature will account for specialty units such as
the Haz Mat, Safety Officer, and Operations’
Deputy regardless of where they are within
the County.

! Specific addresses, street blocks, or fire boxes
can be identified as requiring a “special
response” for particular event types.  Initially,
all high-rise, nursing home, jail, and large
mall occupancies have been identified and
entered into the system.  The same event type,
FBLDG (Fire: Building) will be entered for all
non-single family or townhouse occupancies
and Altaris will adjust the response
recommendation accordingly.  Future plans
allow for station captain’s to submit
additional addresses that need a special
response within their first-due.

! Multiple unit types or capabilities can be
associated with a unit, either permanently or
temporarily, allowing rapid recommendation
and dispatch of the closest unit.  For example,
when the Department enters the first phase of
any emergency operations plan, special
equipment like chain saws and/or snow
plows can be assigned to the unit.  Once
associated to the unit, dispatch personnel can
seek a recommendation for the closest unit
with the specified equipment.
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The goal of the Recruitment Section is to
find, process, and prepare the absolute
finest candidates available for duty

within the Fire and Rescue Department.  We
accomplish this through the following methods:

! A constant awareness of and commitment to
the business needs of our Department.

! At all times respecting and reflecting the
diversity of our community in our
candidates.

! A dedication to customer service, both
inside and outside the Department.

The Recruitment Section has implemented a
number of changes over the course of the last
eight months.  Our process is now open year-
round, with six distinct hiring cycles during the
year.  There is a new dedicated recruitment area
on the Department’s web page,
www.fairfaxcounty.gov/fire, which contains
important information necessary for potential
candidates to understand what is expected of
them in our selection process.  The web page also
contains applications in two formats which can be
downloaded and returned to the Recruitment
Section via e-mail.  Our strong belief is that we
are among the finest Fire and Rescue
Departments in the country.  We know that our
best recruiting efforts will be from the members
of our Department that share this pride in our
Department and are looking to add individuals
who will be similarly committed to the
Department’s core value of professional
excellence.

Our process consists of seven distinct events:

! Written Examination
! Data Check-off and brief interview
! Candidate Physical Abilities Test (CPAT)
! Polygraph Examination
! Medical Examination

Recruitment Process Implements Changes
By Captain II Kevin L. Kincaid
Human Resources

! Psychological Examination
! Uniform Measurement

The written exam, data check-off, candidate
physical abilities test (CPAT), and the medical
examination are all pass/fail.  Although an
applicant can be disqualified based on
information discovered in the polygraph, the
polygraph and psychological examination are
both designed to collect information that is used
in the final evaluation of each candidate.
Applicants that are disqualified are given
detailed explanations as to the nature and
reasons for their disqualification.  Applicants will
receive information that they are either
permanently disqualified or disqualified for a
period of time to resolve issues.  Once the
candidate has completed the process they are
rated first by recruiters and then by a more
formal and broad-based selection panel.  The
Recruitment Section places the candidate into
three classifications:  highly qualified, better
qualified, or qualified.  As each candidate is
evaluated, their past and present is measured in
many different ways by the selection panel.  Part
of what each candidate is measured against is the
business needs of the Department.  Current
business needs include:  paramedics, women,
bilingual candidates, and applicants with a
college bachelor’s degree.  There is also some
additional consideration given for college
associate’s degrees, prior fire department service,
and prior military service.

Applicants that are rated and not selected for
an academy class by the panel will remain in the
“eligible pool” for up to two years before being
removed from eligibility.  At any given time, the
“eligible pool” may have as many as several
hundred candidates in the three qualified
classifications.  Candidates need to know that
when the selection panel selects an upcoming
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recruit class they have a distinct obligation to
choose the best twenty-four applicants from
those eligible.

There are a few other subtle changes in the
process as well.  We also no longer require or
include personal references in the application
process.  However, if there is a member of our
Department who is willing to recommend a
candidate in writing, we will accept that and add
it to the applicant’s file.  We no longer conduct a
formal interview.  The pre-screening previously
done at the written test has been replaced by a
self-screening worksheet.  There is also an
informal interview and data check-off done prior
to the applicant taking the CPAT test.

With these changes, we have attempted to bring
the average applicant’s expected time to
complete the process to five or six months.  This
also depends on the applicant making all of his
or her assigned appointments.

The longest time span in the process takes place
from the written exam to the CPAT test.  This can
be eliminated if the applicant has taken the CPAT
in another jurisdiction within the past twelve
months.  They must have a certificate or letter
from the administering department on
department letterhead stating the date the test

was administered and that the CPAT was
administered under the licensing agreement from
the IAFF/IAFC.  Our CPAT is now administered
by the Department’s Peer Fitness Coordinator’s
Group.

An approximate timeline for an actual
application process is outlined below, (for a
typical applicant who submits their application
in early August of this year).  The written test is
given every other month, on even months.  This
applicant would take the written test in the third
week of August.  Assuming a passing score, they
would be invited to a required CPAT orientation
session in the third week of September.  CPAT is
set up every other month on the odd months.
They would then return to take the CPAT during
the third week of November.  Assuming a
passing score on the CPAT, they would then be
scheduled for polygraph, medical, and
psychological examinations and a uniform fitting
during the next two months.  The recruitment
staff would then send out job reference requests.
Once the results of all examinations and all other
necessary information is collected, the applicants
file is then completed and has a preliminary
evaluation.   They are then placed in the “eligible
pool” awaiting further consideration by the
selection panel.

The Recruitment Section is on a pace to receive
more than 3,000 applications this year and the
number is growing every day.  We have the
opportunity to select from the absolute finest
individuals available for careers in our
Department.  Please refer your qualified
candidates to our process to assist us in our
efforts to maintain the service, reputation, and
quality of the Fairfax County Fire and Rescue
Department.   ❖

2003 Calendar and FY 2002 Annual Report
and Line Copy Win Awards

The Fairfax County Fire and Rescue Department’s 2003
Calendar and FY2002 Annual Report and Line Copy
both won meritorious awards from the The National
Association of County Information Officers (NACIO)
during its 2003 Awards of Excellence Competition.
There were approximately 500 entries in the
competition.Technician Stacie Lawton, peer fitness coordinator,

demonstrates the dummy drag during the CPAT.
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! Currently, when a unit dispatched to an
investigation directs PSCC to “fill the box” for
a fire, the dispatcher must manually request
the correct number and complement of
equipment.  Altaris provides for a single
command-line entry that will recommend the
new assignment while accounting for the units
already assigned.  This feature will greatly
decrease the time required to complete the
task.

! Finally, the Altaris CAD system will generate
and send alpha-numeric pages to Metrocall
pagers.  The process should allow for many
automatic pages, such as second-alarms, and
provide for direct individual paging to staff
officers.  This feature alone will improve the
effectiveness of the Uniformed Fire Officer

(continued from page 5)

(UFO) by allowing them to focus more of
their attention to the pending and on-going
events, rather than generic event notification.

More detailed information will be provided
during the training sessions on the new system.
It is anticipated that this training will be
conducted in each station for each shift in a
small-group setting.  Training will be scheduled
with the shift leaders after the implementation
group verifies that all of the major processes that
affect operations are functioning.  If anyone has
specific questions about the Altaris CAD system,
please contact any member of the
implementation group as identified on the
committee section of the intranet.   ❖

Super heroes don’t always wear capes.
Sometimes they wear boots and carry
hoses and sometimes they wear spikes and

carry golf clubs.
The Chris Raabe family is very appreciative to

their heroes, who wore spikes, were spectators,
supporters, and sponsors of the June 4 golf
tournament at South Wales Golf Course.  The
money raised helped considerably as the family
pursued treatment for the brain tumor of their 22-
year-old son, Tim.  A hometown volunteer
firefighter and FEMA firefighter he was diagnosed
over a year ago.

Special gratitude is expressed to the golf course
staff, tournament volunteers, generous donors and
sponsors, as well as participants for their caring
and unwavering support.  Heartfelt thanks for the
support and generosity of Barry Rathbone and Jim
Swiggett for organizing and promoting the benefit
event which has touched the Raabe’s so deeply.   ❖

The Raabe Family Thanks You

Note:  It is with heartfelt sympathy that we acknowledge Tim’s passing on Thursday, August 7,
2003, after a 16-month battle with brain cancer.

Timothy Baylor Raabe
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On August 6, 2002, Ahamed Ogeil, a
fourteen-year-old male, was swimming
in the community pool at 3875

Stringfellow Road.  Lifeguard Kyle Rodgers, 17,
was at his post observing.  Kyle watched as
Ahamed swam underwater and occasionally
stopped and stood up.  The depth of the pool was
four feet.

Ahamed stood up
once more.  He then sat
down on the pool
bottom, and then laid
down, under the water.
After approximately 30
seconds Kyle felt that
Ahamed was in need
of assistance.  He left
his chair, after
signaling for help, and
entered the water.
Kyle pulled the
unconscious Ahamed
to the surface and then
to the side of the pool.
By this time fellow
lifeguard Adam
Maines, 17, arrived.
He assisted Kyle in
removing Ahamed
from the water and laid
him on the pool deck.

Kyle went to the
lifeguard office to
retrieve a rescue mask and directed someone to
call 911.  Adam began administering mouth-to-
mouth resuscitation to Ahamed.  After several
breaths Ahamed began to breathe spontaneously.

Upon arrival of Medic and Engine 415 Ahamed
was still unconscious and his breathing was
erratic.  Frequent vomiting of bright red blood
further compromised his airway.  Department

Lifesavers Receive Citizen Recognition
By Captain I Vincent R. McGregor, Jr.
Fire and Rescue Station 15, C-Shift

personnel suctioned Ahamed’s airway, provided
oxygen, and immobilized him on a spine board
as a precaution.  They were unable to intubate
Ahamed due to his combativeness.

The Medic officer in charge had decided early
on to call for a medivac.  AirCare One
transported Ahamed to Inova Fairfax Hospital.
By the time they arrived at the scene Ahamed

was beginning to
answer questions.

Two days later,
Ahamed was released
from the hospital.  His
survival is directly
related to the quick
actions of lifeguards
Kyle Rodgers and
Adam Maines.  Both of
these young men have
limited experience.
This is Kyle’s second
season as a lifeguard
and Adam’s first.
Despite this, they both
acted with the speed
and poise that even
more experienced
provider’s sometimes
lack.  By removing
Ahamed from the
water after such a short
period, and providing
early rescue breathing,

Kyle and Adam greatly increased Ahamed’s
chance of being resuscitated.  Kyle Rodgers and
Adam Maines have truly earned the title of
lifesaver and have been awarded the
Department’s Citizen Valor Award.   ❖

For their quick thinking and lifesaving efforts, Adam Maines
(left) and Kyle Rodgers were awarded the Department’s
Citizen Valor Award.
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Three alarm garden apartment fire . . . 8565 Richmond
Highway in the Woodlawn area of the County.  First
arriving units reported smoke and fire showing from the
second and third stories and roof of the three-story
apartment building.  Over 40 emergency units and over 80
emergency personnel brought the fire under control in 25
minutes.  An apartment building resident, a career
firefighter, and a volunteer firefighter were transported to
Inova Fairfax Hospital.

Two adult occupants
escaped injury when the
single family home at 6110
Hatches Court in the Burke
area was struck by
lightning.  An additional
alarm brought over 50
personnel to the scene.  One firefighter was treated for
dehydration.  Damage were estimated at $100,000.

The passenger in the mini-van was extricated as a
result of a head-on collision with a dump truck at
Gunston Cove Road and Lorton Road.  The patient
was medivaced by Fairfax 1 to Inova Fairfax
Hospital.  Photo by  Captain II Glen A. Bydume
(EMS5-C).

One person was extricated at this two vehicle crash at
Clifton Road and Lee Highway.  There was a total of six
patients transported by Medic 421, 415, and 417 and
Ambulance 416 and 438 (three ALS and three BLS) to
Inova Fair Oaks Hospital and Inova Fairfax Hospital.
Photo by Dick Ballinger.

Fire and Rescue Station 11, Penn Daw, recently added this
replica of a local landmark (Krispy Kreme sign) to the
bunkroom decor.  The sign, wired to the station tones,
illuminates when units are dispatched.



11Volume III, 2003 Line Copy

Two alarm fire .
. .  on July 1.
L i g h t n i n g
struck this
single family
home located at
1214 Raymond
Avenue in the
McLean area of the County.  The occupants were awakened
by a neighbor and escaped without injury.  Damages were
estimated at $150,000 and displaced one adult and two
children.

Hazardous Material units responded to Lake Newport
Road and Stuart Road in the Reston area.  Several hundred
gallons of mineral oil was accidentally spilled when a
parked tanker overturned due to heavy rains and soft
ground.  Photo by Lieutenant Raul G. Castillo (PIO/LSE).

Firefighter’s were
dispatched to an
early morning
Burke townhouse
fire located at
5417 Crossrail
Drive.  The unit at
5417 was destroyed and 5419 sustained water and smoke
damage.  Eight adults were displaced as a result of the fire.
Photo by Lieutenant Raul G. Castillo (PIO/LSE).

A multi-vehicle crash at Ox Road and Hampton Road in the
Pohick area resulted in the transport of seven patients, two
of which were trapped.  Photo by Captain II Glen A.
B y d u m e
(EMS5-C).

Celebrate Fairfax . . . Technician Joseph P. Gorman, Fire
and Rescue Station 34, C-Shift, explains the uses of
hazardous material equipment used by firefighters to a
curious youngster.

High powered electrical lines going into the house caused
a roof fire at 8625 Cherry Drive in the Merrifield area.
Damage was estimated at $60,000.
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108th Recruit School

Firefighter
Antione R. Allen
Station 22, B-Shift

Firefighter
Brian M. Chinn

Station 4, A-Shift

Firefighter
Christopher A. Costanzo

Station 19, C-Shift

Firefighter
Dustin J. Cramer

Station 22, A-Shift

Firefighter
Michael S. Eddy

Relief

Firefighter
Paul P. Fraraccio

Station 38, C-Shift

Firefighter
Brian A. Gallamore

Relief

Firefighter
Lindsay A. Giattino
Station 38, A-Shift

Firefighter
Brian P. Gillingham

Station 8, B-Shift

Firefighter
Rudy Iturrino

Station 14, C-Shift

Firefighter
Jason P. Kelly

Station 29, B-Shift

Firefighter
Aaron B. Martin, Jr.

Station 1, B-Shift

Firefighter
Jason D. Schmidt
Station 13, A-Shift

Firefighter
Lawrence G. Mullin
Station 25, A-Shift

Firefighter
Laurie E. Peverill
Station 11, C-Shift

Firefighter
Jon S. Stern

Station 9, C-Shift

Firefighter
Kris W. Tollok

Station 29, B-Shift

Firefighter
Kate Weatherby

Station 11, A-Shift

Firefighter
John J. Wehr

Station 5, C-Shift

Firefighter
Justin B. Jenkins

Station 29, A-Shift

Firefighter
Dustin Q. Reynolds
Station 39, C-Shift

Firefighter
Edwin E. Flores

Station 10, B-Shift
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May 7, 2003

Deputy Fire Chief David L. Rohr
Chief Training Officer
Fire and Rescue Academy
4600 West Ox Road
Fairfax, Virginia 22031

Dear Chief Rohr:

We can not express enough thanks to everyone involved with Friday’s “Burning Down the House” event!  The entire
event was so professionally planned and executed.  We, my neighbors, and the many strangers that stopped by were truly
impressed.  The number of neighbors that opened their property to facilitate a safe learning environment is a testament to
the genuine support of the firefighters.  More importantly, the public display of firefighting skills, the compassionate and
caring interaction of the firefighters with the children and neighbors present, will have a lasting impression on the
community.

This was a once in a lifetime event and one that many of our friends and neighbors will probably never witness again.
Even strangers stopping by initially out of curiosity, left impressed and reassured.  I heard many positive statements
regarding the equipment, vehicles, and firefighters.  Many of the young “firemen” there may very well grow up to be

firefighters as a result of them helping
your crew change SCBA bottles and
working the hose.  Our seven-year-old
son, Kevin, has two new heroes.  He has
kept a photograph of Battalion Chief
Roussillon and Captain Brooks under his
pillow since the event.  The images taken
reflect kind, compassionate professionals
happy to interact with and educate the
public.  The number of video cameras
present certainly must have made this the
most documented house fire in Fairfax
County.  It was a day of education for all
present.

More specific to Fairfax County Fire and
Rescue Department, we must tell you how
appreciative we are of Captain David
Brooks.  His professionalism and kindness
far exceeds the already high standard set
by the County.  He facilitated this event
with ease and the outcome reflected his
tremendous efforts.  Please let all of the
participants (Fire Academy personnel,
Dunn Loring, McLean, Merrifield, and
Tyson’s) know how appreciative we are of
their interactions with the public and that
they epitomize the term firefighter.

Sincerely,
Delores & Rick Gehr

Ambulance

Unit Calls
A 4 1 3 6 2 3
A 4 0 9 6 0 2
A 4 0 8 5 7 8
A 4 3 0 5 6 9
A 4 3 4 5 4 5
A 4 1 1 4 8 9
A 4 3 6 4 7 5
A 4 1 0 4 6 0
A 4 1 4 4 5 4
A 4 3 8 4 3 7

Medic

Unit Calls
M 4 1 8 7 5 2
M 4 2 6 7 1 0
M 4 2 1 6 9 7
M 4 2 2 6 8 3
M 4 1 0 6 5 6
M 4 0 8 6 5 0
M 4 2 9 6 2 7
M 4 0 4 6 2 1
M 4 0 5 6 1 4
M 4 2 5 6 1 0
M 4 0 9 6 0 3

Engine Company

Unit Calls
E  4 2 2 8 3 2
E  4 0 8 7 6 5
E  4 1 0  7 4 7
E  4 0 9 7 3 8
E  4 2 1 7 1 6
E  4 2 6 6 9 7
E  4 0 1 6 8 6
E  4 2 9 6 8 3
E  4 1 1 6 8 2
E  4 0 5 6 8 0

Battalion Chiefs &
EMS Captains

Unit Calls
E M S 3 4 6 2
E M S 5 4 1 2
E M S 4 4 0 2
E M S 2 3 8 4
E M S 6 3 4 6
E M S 1 2 9 0
B C 0 3 1 8 4
B C 0 4 1 7 2
B C 0 2 1 5 7
B C 0 6 1 5 5
B C 0 1 1 1 5

Rescue Company

Unit Calls
R 4 2 1 4 4 7
R 4 2 6 4 4 2
R 4 1 8 3 5 8
R 4 0 1 3 4 3
R 4 1 1 3 1 2
R 4 1 9 2 5 5
R 4 1 4 2 3 3
R 4 3 9 1 9 8

Ladder Company

Unit Calls
T 4 1 0 3 6 7
T 4 2 9 3 6 0
T 4 0 8 3 5 8
T 4 2 2 3 4 2
T 4 2 5 3 3 9
T 4 3 0 2 6 3
T 4 0 5 2 5 7
T 4 1 1 2 5 5
T 4 3 6 2 2 7
T 4 3 8 2 0 0
T  4 0 1 1 9 2

Unit activity is compiled from the event history file.  A unit must be
dispatched to a call or added on to be counted.  Mutual aid dispatches are
included in the activity report.

Thank You

April, May, & June 2003

Top 10 Activity Report
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Awards  & Presentations

Unit Citation

7329 Westerly Lane.

Engine 401
Captain Keith A. Cross

Technician Donald R. Crum
Lieutenant James P. Bernazani

Firefighter Laura E. Pollard

Rescue 401
Lieutenant Samuel L. Gray

Technician William L. Franklin
Technician Thomas L. Flint

 Tower 401
Lieutenant Edward D. Bowman

Master Technician Richard H. Schaub
Technician Dennis M. Kotecki

Technician Brian P. Jenkins

Medic 401
Lieutenant Peter B. Masters
Firefighter Shannon G. Reed

2646 Redcoat Drive

Engine 411
Captain II James J. Walsh

Master Technician Robert L. Burlingame
Firefighter Richard R. David

Technician Raymond K. Beavers

Rescue 411
Lieutenant Domenick P. Iannelli

Technician John C. Guy
Master Technician Jeffrey F. Klopp

Ambulance 411
Firefighter Thomas A. Zirkle
Technician John G. Adams

Team Performance

7830 Lewis Chapel Road

Medic 419
Lieutenant Peter M. Sherwood
Lieutenant Christopher Tilles

Engine 419
Lieutenant Donald L. Vaught

Firefighter Aron Corwin
Master Technician Robert L. Upchurch

Firefighter Gerald Butler

Gunston Cove Road

Engine 419
Lieutenant John W. Fedorshik
Technician Melvin M. Dunn Jr.
Firefighter Livingston J. Rolle

Firefighter Mark Williams

   Engine 420
Lieutenant Donald L. Vaught
Technician Kenneth J. Athing

Firefighter Duane R. Breisch, Jr.
Firefighter Brian K. Morton

Engine 435
Captain I Eric F. Cunningham

Firefighter Song Kyu Yi
Master Technician Cecil L. Greene
Firefighter Robert C. Schoenberger

Engine 437
Captain I Charles H. Clark, Jr.
Technician David S. Sweetland

Firefighter Bryan J. Nix
Firefighter Robert E. Curry

Rescue 419
Lieutenant Stephen T. O’Brien

Master Technician Richard E. Bright
Firefighter Timothy O. Barb

Rescue 426
Lieutenant David K. Gruendel
Technician Terrance L. Fayson

Technician Kevin Campbell

Medic 427
Captain I Paul L. White

Technician Linwood M. Frye

Ambulance 427
Technician Kevin W. Bell

Firefighter Naftali T. Jacob

Career Achievement Award

Deputy Chief Jeffrey B. Coffman
Battalion Chief John M. Gleske
Battalion Chief John Diamantes

Battalion Chief Edward M. Brinkley
Battalion Chief John J. Caussin

Captain I David G. Lange
Captain I Thomas J. Wealand

Captain I Larry E. Jenkins
Captain I Wilfrid L. Seng

Captain II Floyd L. Ellmore
Captain II Michael A. Deli

Technician John C. Guy
Technician John M. Smith

Firefighter Scott M. McHenry
Master Technician John R. Brinkerhoff

Outstanding
Performance Award

Master Technician John C. Mayers
Master Technician Willie F. Bailey

Master Technician John R. Brinkerhoff

Safe Driving Awards

3 Years
Technician Daniel J. Kwiatkowski

Lieutenant Sheryl A. Hemmingway
Lieutenant George Hollingsworth

6 Years

Lieutenant Steven T. McFarland
Technician David S. Gaertner

Firefighter Sean A. Powell
Technician Matthew T. Groff

15 Years Distinguished Driving

Master Technician Jeffrey F. Klopp
Lieutenant Glenn C. Jackson
Technician Kevin M. Jones

Technician David W. Walker
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Firefighters' Fund
11th Annual Retirement Celebration, Dinner, and Dance

Saturday, November 8, 2003
(C-Shift is working)

6 p.m. - 11 p.m.

All department personnel and retirees are invited.  Dress is coat and tie.
This is a great chance to get your shift together for a night of fun!

Please respond before October 28, 2003.  To purchase tickets or additional information please call Jackie Lewis at 703-246-3969

Waterford At Fair Oaks
12025 Lee Jackson Memorial Highway

Fairfax, Virginia  22033
(703) 352-3200

$30 per person (Advance ticket sales only.)
Entree:  your choice of Chicken, Beef, or Vegetarian Delight.  Meal includes salad, entree, dessert, and coffee or tea.

Call the Hyatt Fair Lakes Hotel at (800) 233-1234 to make overnight accommodations.  Mention the Firefighters' Fund
to get the reduced group rate of $94 per night.

The shift or administrative section

with the highest per capita in

attendance will be recognized with an

award!

Using his own
          funds, Richard
           Riley purchased

and maintains a web site
that provides relevant

information to Fairfax County Fire and Rescue
Department personnel and their colleagues.
Since the fire and rescue departments from
municipalities in Northern Virginia operate
without governmental boundaries, his website
was essential for informing the various groups of
the latest information.

He assessed the Department’s high-rise fire
fighting capabilities and rapid intervention skills,
contributing to a report that included 30

A. Heath Onthank Award To
Firefighter Richard D. Riley

suggestions for improvements and an extensive
training package.  He presented his “lessons
learned” class to every employee in the
Department.  For this, and other
accomplishments he is presented the A. Heath
Onthank Award.

The Onthank Award was established by the
Board of Supervisors in 1966 to honor the
memory of Colonel A. Heath Onthank, (U.S.
Army, retired), the first chairman of the Fairfax
County Civil Service Commission.  He served in
this capacity from 1957 to 1962 and proved to be
a guiding force in the County’s career merit
system.   ❖

Firefighter Richard Riley
Fire and Rescue Station 10,

 C-Shift
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Date:  4/02/03  Box:  1200  Address:  9504 Neuse Way  Type:  House  Cause:  Accidental-Electrical
Value:  $615,000  Loss:  $100,000  Status:  Closed
Date:  4/05/03  Box:  2505  Address:  2201 Wheelwright Court  Type:  House  Cause:  Accidental-
Electrical  Value:  $168,000  Loss:  $50,000  Status:  Closed
Date:  4/13/03  Box:  0900  Address:  8021 Fordson Road  Type:  House  Cause:  Accidental-
Kitchen  Value:  $130,000  Loss:  $100,000  Status:  Closed
Date:  4/20/03  Box:  1501  Address:  13858 Beaujolais Court  Type:  House  Cause:  Incendiary
Value:  $105,000  Loss:  $75,000  Status:  Closed
Date:  4/21/03  Box:  0191  Address:  2107 Virginia Avenue  Type:  House  Cause:  Accidental-
Heater  Value:  $450,000  Loss:  $100,000  Status:  Closed
Date:  4/22/03  Box:  0101  Address:  1702 Baldwin Drive  Type:  House  Cause:  Accidental-Grill
Value:  $366,622  Loss:  $273,000  Status:  Closed
Date:  4/22/03  Box:  0192  Address:  2043 Reynolds Street  Type:  House  Cause:  Accidental-
Electrical  Value:  $500,000  Loss:  $75,000  Status:  Closed
Date:  5/03/03  Box:  0218  Address:  9708 Counsellor Drive  Type:  House  Cause:  Accidental-
Electrical  Value:  $400,000  Loss:  $75,000  Status:  Closed
Date:  5/04/03  Box:  2505  Address:  2095 Cobblestone Lane  Type:  House  Cause:  Accidental-
Electrical  Value:  $350,000  Loss:  $100,000  Status:  Closed
Date:  5/08/03  Box:  1011  Address:  3636 Tallwood Terrace  Type:  House  Cause:  Accidental-
Lighting  Value:  $390,000  Loss:  $50,000  Status:  Closed
Date:  5/28/03  Box:  2227  Address:  6602 Custer Street  Type:  House  Cause:  Accidental-House
Value:  $200,000  Loss:  $75,000  Status:  Closed

Large Loss Fire Investigations

Community Outreach Highlights

Through a partnership with the Department of Public
Works & Environmental Services and Capital Fiber, the
Aluminum Cans for Burned Children (ACBC) program
was able to have a roll-off dumpster placed at the I-66
Transfer Station for the collection of aluminum cans and
scrap metal, to benefit young burn survivors.  Citizens
using this facility can easily recognize the unit thanks to the
assistance of the Fire and Rescue Department’s Apparatus
Section.  It is anticipated that the collection site will bring
significant funding to the program, as well as serving to
increase public awareness for burn prevention.  This
endeavor supports the idea that forming partnerships can
provide great results.  A second roll-off unit is in the works.
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Lieutenant
James P. Bernazani

Entry Date:  July 17, 1978
Retirement Date:  May 9, 2003
Assignments:  Fire and Rescue
Stations 2, 30, 13, 1, 8, 5, 10, and
1.

Likes about the Fire
Department: The people I have
worked with for the last 25 years.
Will miss about the Fire
Department:  Running calls in
the middle of the night while the
squad heros sleep all night.
Eating dinner with the shift and
not getting interrupted.  My
second family.
Plans for the future:  Law
enforcement.
Words of wisdom:  Live for
today, like it’s your last day.  Life
is too short.
What got you interested in the
fire service?  I volunteered at
Dunn Loring while in high
school.
Who or what made an influence
in your career?  Butch Sisler,
Charlie Mills, Jim Stewart, Joe
Beavers, Randy Kennedy, and
Rick Beatty.

 “Taking Up”

Captain I
Gerald Jaskulski

Entry Date:  September 1975
Retirement Date:  February 7,
2003
Assignments:  Fire and Rescue
Stations 20, 5, 9, 19, 26, 23, and
Public Safety Communications
Center.

Likes about the Fire
Department:  The feeling of
belonging to a successful fire and
rescue organization that strives to
improve every day.
Will miss about the Fire
Department: The every day
contact with my professional co-
workers and close friends.
Decision making with very
limited factual information.  The
adrenaline rush of going from
zero percent to 100 percent in a
half-a-second.  The support and
caring members of our
department and dispatch staff.
Plans for the future: Continuing
my career with Fairfax County in
the Public Safety environment.
Enjoying more quality time with
my wife, daughters, family and
friends.  Further my educational
goals and new challenges.
Visiting my two daughters on
weekends at their colleges and
enjoying each and every day as it
comes.
Words of wisdom:  Support
eachother and remember that a
team oriented concept always
wins.
What got you interested in the
fire service?  My friend from
elementary school, Technician
Ken Neumann.

Deputy Chief
Carl A. Maurice

Entry Date:  May 17, 1971
Retirement Date:  August 1, 2003
Assignments:   Fire and Rescue
Stations 16, 22, 5, 19, 26, Relief,
13, 11, 20, 18, 11, BC03A, BC07A,
BC07C, BC06A, BC07A, Deputy
Chief C-Shift, Deputy Chief
Prevention, and Deputy Chief A-
Shift

Likes about the Fire
Department: The people and
making a difference in peoples
lives.
Will miss about the Fire
Department:  The same as
everyone, the people and station
life.
Plans for the future:  Teach for
Maryland Fire and Rescue
Institute and travel.
Words of wisdom:  We have a
great organization but if we don’t
work every day to keep it that
way it will slip away.
What got you interested in the
fire service?  My dad.
Who or what made an influence
in your career?  Jim Adams,
Terry Hall, Glenn Gaines, Dave
Diamantes, Ed Stinnette, and
Chester Chinn.

Who or what made an influence
in your career? Battalion Chief
Richard Burbank, Captain Danny
Bickham, Captain Larry Fox,
Captain Paul Nichols, Battalion
Chief Bill Bullock, and all the
good people I have worked with
over the years.
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Entry Date:  May 31, 1983
Retirement Date:  May 31, 2003
Assignments: Fire and Rescue
Stations 12, 29, 11, 14, and 21

Likes about the Fire
Department: The wonderful
mix of routine and the
unexpected.
Will miss about the Fire
Department: All of the great
people who make up the Urban
Search and Rescue and TROT
Teams.  The dysfunctional
family that always seemed to be
my shift.
Plans for the future: Start a new
career in the Raleigh area.
Teach my kids to climb, and
enjoy life with my family.
Words of wisdom: Push the
limits of everything, rules and
regulations, training, in the
station, and especially on calls.
Who or what made an
influence in your career?
Without a doubt, it was my old
shift at 14-A, and 21-B.  Names
withheld to protect the
innocent!

Lieutenant
Anne L. Spieker

Entry Date:  February 29, 1988
Retirement Date:  May 16, 2003
Assignments:  Fire and Rescue
Stations 25, 29, 17, and 25.

Likes about the Fire
Department: An active job that
keeps one motivated, tasks vary
on each call.  Every incident is
different.
Will miss about the Fire
Department:  Co-workers and
running calls, doing things
together as a team.
Plans for the future:  Do what I
want when I want, sleep all
night, and travel.  No time
schedules.
Words of wisdom:  Develop a
county-wide rotation schedule
for medics so they get off medic
units every fourth tour and
keep up on fire skills.
What got you interested in the
fire service?  Volunteering at
home and Rick Johnson.
Who or what made an
influence in your career?  Joe
Beavers and Rick Johnson.  That
first fire.  That year of CPR
“Saves” with Beau Beasley and
the crew of 25.

Line Copy can be viewed on the Fairfax County
Fire and Rescue Department web site.

Our web site address is:
http://www.fairfaxcounty.gov/fire

Battalion Chief Bill MacKay and
Captain Dean Sherick, and
DPWES.  Information was
shared with the approximately
60 homeowners who decided to
attend.  Every question was
answered, no matter how small
or difficult.  Discussion was
friendly and cordial.  The leak
stopped abruptly at 6:03 a.m.
Saturday.

What was most interesting
was the discussion after the
meeting broke up.  No less than
a dozen citizens spoke with
myself, Battalion Chief William
MacKay, Captain I Dean
Sherick, Acting Captain II
Richard Roatch, and other
members saying how “grateful
and appreciative” they were of
how we handled this situation.

They thanked us for our time,
our caring attitude, and for
sharing information that was
important to them. It was truly
a “grassroots” effort in
“community service and
involvement” that speaks
volumes for our commitment in
helping citizens in need and
doing the right thing.  Kudos to
our second-to-none Haz Mat
Team at Fire and Rescue Station
34, Deputy Chief Michael Wood,
Battalion Chief William
MacKay, Captain I Dean
Sherick, Master Technician
James Jones, Wayne Trice
Burgess, Companies from the
5th and 6th Battalions, and our
satellite haz mat rescue
companies who all performed
with distinction.

A challenging call that turned
out well for the Fire and Rescue
Department and the
homeowner.   ❖

(continued from page 3)

Technician
Stephen M. Schmidt
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AnniversariesRetirements

New Hires

5 Years

Timothy Butters

15 Years

Firefighter Carol A. Laymon

20 Years

Lieutenant Linda R. Arnold

Captain II Brian C. Brendel

Captain I Mark G. Brennan

Captain I Keith M. Dubetsky

Lieutenant Eric G. Erlendson

Technician Joseph P. Gorman

Captain II Daniel V. Gray

Master Technician Cecil L. Greene

Lieutenant Wesley D. Grigg

Technician John C. Guy

Captain I Keith H. Johnson

Technician James M. Kidwell

Deputy Chief Daryl L. Louder

Technician James A. Minyard

Technician Dean A. Scott

Lieutenant Ronald B. Sydnor

Lieutenant Christopher Thompson

Master Technician Jean E. Thorsell

Captain II Scotty L. Williams

25 Years

Master Technician

James M. Breslin

Captain II Gregory A. Bunch

Master Technician

Martin J. Bundrick

Captain I Leo J. Fayette

Captain I Donald P. Montague

Captain I Steven I. Weissman

Linda Benson

James H. Chapman

Annie Dawkins

Kenneth W. Sanders

Tina N. Sprague

Cecil C. Starkey

Mark S. Williams

30 Years

Captain I John E. Hart

Master Technician

Lawrence J. Ricciardi

Firefighter Cecil C. Starkey

Captain II  James C. Tolson

Lieutenant James P. Bernazani
July 17, 1978 - May 6, 2003

Captain II Lawrence M. Carter
October 23, 1978 - May 30, 2003

Richard F. Derrickson
September 15, 1969 - May 2, 2003

Captain II Leo J. Fayette, Jr.
April 24, 1978 - August 8, 2003

Lieutenant Timothy R. Jeter
December 5, 1977 - July 11, 2003

Captain I Philip R. Tricarico
October 23, 1978 - July 25, 2003

Deputy Chief Carl A. Maurice
May 17, 1971 - August 1, 2003

Technician Randolph M. Payne
July 17, 1978 - July 26, 2003

Technician Stephen M. Schmidt
May 31, 1983 – May 31, 2003

Captain I Wilfrid L. Seng III
June 2, 1980 - June 13, 2003

Lieutenant Anne L. Spieker
February 28, 1988 – May 16, 2003

Captain I Rogers L. Taylor, Jr.
July 17, 1978 - May 30, 2003

Howard D. Timmons
December 3, 1973 - May 2, 2003

Lieutenant Daniel L. Whitmer
December 5, 1977 - July 25, 2003
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Fairfax County Fire & Rescue Department
Attn: Public Information and Life Safety Education Section
4100 Chain Bridge Road
Fairfax, Virginia  22030

Forwarding and Return Postage Guaranteed
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FAIRFAX, VA

Fox Mill
Fire and Rescue

Station #31

Station Profile

Captain II
Chris A. Raabe

Station Commander

Station constructed:  1979
Station specialty:  Excellent customer service.
Square miles in first due area: 12.2
Specific hazardous/target areas:  U. S. Geological Survey with 3,000 daily employees.  Eleven-story
apartment for the elderly.
Total calls in 2002:  3,478
Equipment assigned to station: Engine, ambulance, and light and air unit.
Station personnel:  A-Shift:  Captain II Chris A. Raabe, Master Technician Martin J. Bundrick,
Technician Rickie L. Atkins, Technician Todd D. Price, Firefighter Terrance L. Ewell, Firefighter
Thomas N. Johnson, and Firefighter George W. Weaver.  B-Shift:  Captain I Norman J. Propst, Master
Technician Sean E. Ferguson, Technician Christopher L. Johnson, Technician Anthony D. Mullins,
Firefighter Clavin M. Alexander, Firefighter Maximilliano A. Chamorro, and Firefighter Uwe B.
Reins.  C-Shift:  Captain I Glenn F. Tschann, Master Technician Leslie C. Smith, Technician Douglas
E. Butler, Technician John P. Jones, Firefighter Brian J. Bonkoski, Firefighter Keith F. Bresnahan, and
Firefighter Matthew T. Cox.


